
SALTZMAN AMENDMENTS

Many Portland employers are already offering sick leave or PTO (Paid Time Off) that equals 
or exceeds the requirements of the proposed City sick leave policy. Those employers have 
expressed concerns that the new tracking requirements of the City’s proposed ordinance will 
be unduly burdensome, and very costly.  One solution to that problem was identified as a 
method in which businesses could “certify” that they offer benefits which equal or exceed the 
benefits in the ordinance. The concept of certification leaves many unanswered questions as 
to how certification would be implemented and the costs associated with certification both to 
employers and the City.  

The intent of the following amendments is to acknowledge that many employers provide 
greater sick leave benefits than required by the City’s ordinance and to clarify that they are 
not required to keep records in a different manner than they are already keeping them. For 
instance if an employer offers more sick leave  than the City’s ordinance calls for they will not 
have to track the hours that an employee is working in Portland as opposed to another site in 
Hillsboro. 

Employers must offer benefits that equal or exceed the benefits required by the City 
ordinance.  In addition, they will still have to keep records of the hours worked and sick time 
accrued and used by employees, cannot retaliate against employees for taking sick time, and 
can be fully investigated and held liable if they violate the City’s ordinance. These proposed 
amendments are modeled on a similar concept which is in Senate Bill 801, a sick leave 
proposal which is currently pending in the Oregon Legislature.   

9.01.030 Accrual of Sick Time

N.  An employer with a sick leave or PTO policy in effect that provides eligible 
employees with accrual of Sick Leave that equals or exceeds the requirements of this 
Section is compliant with this section.

9.010.40 Use of Sick Time

N. An employer with a sick leave or PTO policy in effect that provides eligible 
employees with use of Sick Leave that equals or exceeds the requirements of this 
Section is compliant with this section.

Some Portland employers provide a PTO bank of hours at the beginning of the calendar year 
which must be used by the end of the calendar year. An employee will then receive a re-
allotment of hours at the beginning of the next calendar year.  

In the Task Force meetings convened by Commissioners Fritz and Saltzman this issue was 
identified. The revised ordinance filed by Commissioner Fritz contained language 
acknowledging those types of policies and allowing them to continue to exist under the City’s 
sick leave policy. This amendment is adding further clarification around those types of 
policies that give employees large chunks of time at the beginning of a calendar year, and do 
not follow an accrual method. 

9.01.030 Accrual of Sick Time

Employees may accrue a maximum 40 hours of Sick Time in a calendar year, unless 
the Employer provides, or is contractually obligated to provide, more.  Sick time 
equivalent to this amount may be given at the beginning of a calendar year to meet 
this requirement for accrual.
Sick Time accrued by an Employee that is not used in a calendar year may be used 



by the Employee in the following calendar years.  An Employer is not required to 
allow an Employee to carry over accrued hours in excess of 40 hours. If a sick time 
equivalent is given at the beginning of a calendar year, in accordance with subsection 
G of this section, the employer is not required to allow an employee to carry over 
accrued hours. 


